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3. THE APPLICATION PROCESS

   STEP 1

First, you become a member of the RSC, visit www.rsc.org/membership-and-community

   STEP 2

Identify an appropriate supporter and ask them if they would be happy to support your application. Your supporter should be a senior 

colleague who is very familiar with your work. This person is usually your line manager. The role of your supporter is to provide guidance on 

completing the form and to confirm that you are meeting or exceeding the competencies.

   STEP 3

Work with your supporter to complete the application form. You will provide an example against each competency that demonstrates how you 

meet the criteria to become RSciTech. Make sure you sign the form (electronic signatures are accepted), and tick the declaration.

The form is available to download from the RSC website www.rsc.org/careers/cpd/practising-scientists

   STEP 4

Email the completed form and your CV and evidence of your relevant qualification(s) to the team at registers@rsc.org. 

A member of the team will make an initial review of your application, and will work with you to make sure it is ready to go out for assessment.

   STEP 5

Your application will be assessed by two members of the RSC’s Professional Registration Assessor Panel. This takes up to eight weeks. 

The assessors will share their comments, feedback and recommendation with the team at the RSC, who will forward this on to you as soon as 

possible. Your application might be accepted, rejected, or the assessors might ask for more information on certain areas of the application. If 

the assessors would like more information, you will be invited to revise your application accordingly. Once you have submitted your revised 

application, it will be sent for reassessment. This takes another two weeks. 

   STEP 6

We will inform you of the outcome of your application. If successful, you will be presented with a certificate and will be permitted to use the 

letters RSciTech after your name.

 
If you are a current applicant or just considering RSciTech and would like more information or support, please contact us.

Email: registers@rsc.org

4. THE ROLE OF YOUR SUPPORTER

Your supporter should be a senior colleague who is very familiar with your work. This person is usually your line manager. The role of your 

supporter is to provide guidance to the applicant on completing the form and to confirm that the applicant is meeting or exceeding the 

competencies.

It is vital that your supporter provides a specific comment in support of each of the five competency areas before the completed application is 

returned to the RSC. They must also sign the declaration.

Guidance is available at any stage of the process, to both applicants and supporters, from a member of our Accreditation and Qualifications Team. 

Please contact registers@rsc.org for support.

5. HOW TO WRITE EXAMPLES IN COMPETENCY BASED APPLICATION FORMS 

In general, we encourage the use of the SHARE format when writing examples in competency based applications. Each letter in the word 

‘SHARE’ represents a different component of a good competency example. Using this model helps you to make sure that you cover all the key 

information that the assessors will want to see.

S	 Situation: describe the situation, set the scene

H	 Hindrance: describe the problem or challenge that you needed to overcome, or the task you needed to complete

A	 Action: describe the action that YOU took to overcome the problem

R	 Result: show how the action that you took was the correct one, and describe the outcome

E	� Evaluation: how the situation turned out. You could even contrast it with what would have happened had you taken no action or a different 

course of action

You may find that you don’t need to go through each part of the SHARE format in order. You might also combine some components within your 

narrative, eg the result and evaluation, or the situation and the hindrance. This isn’t a problem, but it’s important that each component part is 

there.

The key thing is that the assessors need to see specific examples from your work and understand your personal level of responsibility and 

impact in your workplace. For each competency, you should focus on describing just one example and, as a rough guide, you should aim for 

somewhere between 200 and 400 words per competency example. Examples should ideally be from your current job, and no more than two 

years old.





 

 
6. COMPETENCY EXAMPLES 

The examples below will help you identify potential topics for you to discuss in your application form. They are designed to serve as inspiration 

rather than a complete answer. To make sure that you provide sufficient detail, write your answers for each competency (around 200-400 words) 

in the SHARE format.

Registered Science Technicians work in many different settings. Here, we have provided examples of some industries and fields that previous 

applicants have been involved in (it is not an exhaustive list). However, many of these examples can apply to more than one sector so you might 

find it helpful to look over them all.



 

 

Competency 
and description

Industry/field

School lab technician
University teaching lab 

technician
Water Beverage analysis

A3: Interpret and evaluate 

data and make sound 

judgements in relation to 

scientific concepts.

This means you can explain 

how you recognise when 

your activity appears to 

have been successfully 

carried out, or not, and 

what data, observations, 

or measurements you 

are evaluating mean, 

relating it to the underlying 

principles. You should 

also be able describe how 

you present information 

in an appropriate manner 

in order to explain your 

judgement.

• �Preparing a new practical 

for a science club using 

extensive research, 

several test stages 

and help from a senior 

technician.

• �Reacting to a 

failed practical by 

troubleshooting and 

identifying one of 

the chemicals had 

decomposed by being 

left out of the fridge.

• �Unexpected results 

observed during a 

practical session, 

identified as resulting 

from a standard solution 

made up using older 

stock than provided to 

students.

• �Improving experiment 

results to fall within a 

smaller margin of error, 

to increase accuracy and 

precision, and updating 

the procedure.

• �Providing additional 

equipment to rescue a 

student’s experiment 

when they had performed 

it incorrectly and lost 

sample as a result.

• �Providing technical 

assistance in interpreting 

the results of the 

quality control testing 

and evaluating the 

data against industry 

standards.

• �Designing a movable 

radiation detector stand 

while ensuring students 

are protected from 

radiation, by reviewing 

existing stands and 

developing a new 

suggestion.

• �Trialling a practical before 

a class to determine the 

volumes required for a 

titration, and passing 

this information to the 

academic to ensure the 

correct calculations are 

carried out.

• �Pouring volumes of final 

effluent samples for 

analysis, taking stability 

and incubation time 

into account to ensure 

an accurate result is 

produced and preventing 

bias.

• �Interpreting turbidity 

results and identifying 

samples which need 

repeating, and those 

with results which need 

escalating to water 

quality.

• �Ensuring quality control 

checks have passed, and 

the process to follow if 

there are failures. This 

includes the AQC, blank, 

check sample, and that 

no samples fall outside 

of the concentration 

reporting limits.

• �Setting up micro maltings 

where the results can 

determine the malt 

quality that will be 

achievable when the 

barley is fully mature.

• �Reacting to unexpected 

results to determine 

whether contamination 

of yeast occurred at 

the supplier, during 

transportation or at the 

distillery.

• �Performing carbohydrate/ 

acid analysis on wash and 

wort.

• �After a completed wash 

analysis, evaluating the 

results and re-preparing 

and reanalysing any 

samples that fall outside 

the normal range, and any 

further investigations as 

necessary.

B1: Work consistently and 

effectively with minimal 

supervision to appropriate 





 

 

Competency 
and description

Industry/field

School lab technician
University teaching lab 

technician
Water Beverage analysis

C1: Demonstrate 

effective and appropriate 

communication skills.

What we are looking 

for here is an example 

that you are an effective 

communicator. The 

example can be through 

appropriate oral, written or 

electronic means.

• �Emailing teachers as 

a reminder to send in 

requisitions, and to ask 

any related questions.

• �Relaying health and 

safety information to the 

science department when 

required.

• �Having conversations 

with teachers if practical 

requisitions are late or 

not detailed enough.

• �Weekly communication 

with the head of science, 

either via email or in 

person as required, with 

notes being recorded and 

disseminated after.

• �Setting up first thing in 

the morning and briefing 

the senior technician in 

advance of practicals 

starting, which is 

then passed on to the 

academic to begin the 

lab.

• �Weekly meetings with the 

teaching area manager 

to discuss any issues 

that arise in the teaching 

laboratory, provide 

feedback on completed 

practicals and to update 

on progress with various 

personal objectives.

• �When submitting orders, 

informing people if there 

are any delays or other 

issues coming from those 

orders.

• �Ensuring SOPs are written 

to be clear, easy to follow 

and detailed, and making 

sure documents are peer 

reviewed before use.

• �Demonstrating how to 

complete a new software 

process when no training 

time had been allocated, 

so core information 

and relevant links were 

disseminated via email.

• �Communicating to late 

shift workers about the 

work done that day using 

digital recording systems 

and a shared whiteboard.

• �Sending an update email 

to scientists and team 

leader when working a 

Saturday shift.

• �Contributing in 

health and safety 

committee meetings by 

listening to others and 

offering thoughts and 

suggestions, and then 

passing on important 

information and updates.

• �When consumables 

run low, submitting an 

order request, notifying 

the purchaser of the 

urgency of the request 

and notifying other 

technicians of the order.

• �Preparing training 

samples and a 

presentation, and 

communicating training 

results in terms of scores 

and progress.

• �Due to shift patterns, 

ensuring instructions and 

notifications are left for 

the technician taking over 

the analysis the next day.

• �Undergoing a monthly 

meeting with line 

manager to discuss 

growth and objectives, 

and also to feedback 

and discuss progress 

on training and ongoing 

studies.

C2: Demonstrate effective 

interpersonal and 

behavioural skills. 

This means that you can 

demonstrate skills that 

you use to interact with 

colleagues in a constructive 

way within the work 

setting. In these situations 

it may be appropriate to 

discuss these with your 

supervisor, as an external 

perspective is often very 

useful in this regard.

• �Engaging in weekly 

technician meetings, 

respectfully, participating 

often, and not 

interrupting or talking 

over colleagues.

• �Raising issues with 

suppliers, such as missing 

items or delivery delays, 

and communicating 

effectively and 

appropriately to resolve 

problems.

• �Tactfully advising newly 

qualified teachers on 

practicals.

• �Introducing a piece 

of equipment and 

safety measures at the 

beginning of a practical 

session, taking into 

account the audience.

• �Supporting and 

encouraging students in 

practical sessions to carry 

out the best method or 

how to approach an issue.

• �Allowing postgraduate 

research students to 

use various specialised 

equipment from the 

teaching laboratory when 

not in use during practical 

classes after providing 

training.

• �Interacting with varied 

audiences at open days 

to present a positive 

image and, where 

necessary, direct them to 

the appropriate people 

for specific information.

• �Managing working 

relationships with a team 

within a shared office.

• �Completing a training 

course on recognising 

mental health symptoms 

to look out for in 

colleagues and how to 

best support colleagues.

• �When working on sample 

reception, being able to 

interact with a range of 

people including couriers, 

customers and other 

staff, in person and over 

the phone.

• �Training another member 

of staff by first describing 

what the task involves 

and why it is done in a 

particular way, allowing 

them to perform the task 

under supervision, and 

then giving feedback and 

answer any questions.

• �Carrying out analysis on 

samples from another lab, 

and communicating with 

technicians from that site 

regarding the results.

• �If samples arrive on-site 

mislabelled, engaging 

with the production 

manager responsible 

to request a new label, 

highlighting the target 

deadline.

• �Training a new technician 

by demonstrating the 

process, introducing risk 

assessments and COSHH 

forms, and adapt training 

to the trainee’s learning 

style.

• �Working together with 

staff at a malting site 

regarding specific 

analysis, results and any 

urgent samples.





 

 

Competency 
and description

Industry/field

School lab technician
University teaching lab 

technician
Water Beverage analysis

D2: Demonstrate how you 

use resources effectively

This means that you can 

give examples of work 

that you have undertaken 

where the method, 

procedure, programme, 

equipment, or materials 

used was chosen as the 

best (or most relevant) to 

use. Your example should 

describe how you planned 

and organised these to 

complete the task, and also 

how you reviewed choices 

– why the one you selected 

was the best compared to 

others that are available.

• �Using CLEAPSS guidance 

and teacher notes 



 

 

Competency 
and description

Industry/field

School lab technician
University teaching lab 

technician
Water Beverage analysis

E1: Comply with and 

promote relevant codes of 

conduct and practice.

This means that you can 

give examples of how 

you comply with a code 

of conduct (eg of your 

professional body) or how 

you work within all relevant 

legislative, regulatory and 

local requirements.

• �Observing an aspect 

of the Royal Society 

of Chemistry’s Code 

of Conduct regarding 

minimising adverse 

effect on health, safety 

and the environment by 

familiarising with relevant 

legislation.

• �Regularly checking 

CLEAPSS for updates to 

procedures or Hazcards.

• �Complying with 

internal policies such 

as Safeguarding and 

Child protection, 

Whistleblowing, Fire, First 

Aid and Sickness and 

Absence.

• �Adhering to the internal 

code of conduct and 

maintaining a culture 

of equality and mutual 

respect.

• �Adhering to the internal 

School Safety Handbook, 

which includes health and 

safety policies and codes 

of practice.

• �Completing an e-learning 

data protection module 

to ensure work is GDPR 

compliant with the new 

legislation.

• �Adhering to dynamic 

guidelines adjusting to 

the COVID-19 pandemic.

• �Working to the internal 

incident reporting 

procedure using an online 

form and informing the 

supervisor or Area Health 

and Safety Co-ordinator 

of the area.

• �Due to working in a UKAS 

accredited lab, carrying 

out a health and safety 

observation regarding 

bottle disposal.

• �Following the RSC 

Code of Conduct 

by maintaining and 

continually improving 

scientific knowledge 

and maintaining 

confidentiality of 

results and customer 

information.

• �Running and recording 

AQCs for each batch 

of test samples and 

ensuring all equipment 

maintains accuracy with 

daily calibration checks 

according to ISO17025 

accreditation by UKAS.

• �Complying with internal 

code of business conduct.

• �Reading and 

understanding all relevant 

COSHH forms and risk 

assessments prior to 

undertaking a new 

procedure.

• �Adhering to HMRC 

requirements and 

ensuring all paperwork is 

completed and traceable.

• �Working to health and 

safety standards, and 

challenging any unsafe 

practices observed.

E2: Maintain and enhance 

competence in own 

area of practice through 

professional development 

activity. 

This means that you 

can give an example 

of an activity you have 

undertaken to enhance 

your competence in your 

own area of practice i.e. 

Continuing Professional 

Development (CPD) and 

reflect on its impact on 

you and others. We are 

not looking for a list of 

courses here but evidence 

of how your CPD benefits 

your practice and benefits 

others. Your CPD may 

include work-based 

learning, professional 

activity, formal/educational 

and self-directed learning.

• �Participating in an online 

continuing professional 

development (CPD) 

course.

• �Completing a course 

from STEM Learning 

on developing effective 

COSHH forms and risk 

assessments.

• �Expressing interest in 

CPD opportunities at 

annual appraisal, and 

undertaking those 

identified as beneficial.

• �Reading monthly journals 

and magazines, such 

as Chemistry World, 

Education in Chemistry 

and Nature.

• �Attending personal 

development training 

courses as specified in 

appraisal targets.

• �Being involved with 

a Green Impact 

Sustainability project.

• �Attending optional 

training from outside 

companies for larger, 

specialised practical 

equipment.

• �Tracking development 

at annual professional 

development reviews, 

including strengths and 

areas for improvement.

• �Take part in annual 

appraisals to discuss goal 

setting and development 

over the next year.

• �Taking part in internal 

career progression route 

and undertaking training 

to complete a portfolio of 

evidence.

• �Subscribing to regular 

email updates from 

instrument manufacturers 

and engineers.

• �Discussing and agreeing 

objectives to work to for 

the next year with line 

manager.

• �Identify training courses 

to attend to support 

personal development.

• �Displaying enthusiasm 

and seeking out 

opportunities to take part 

in off-site trials.

• �Seeking opportunities 

for formal training and 

additional qualifications 

to support everyday 

work.

7. MAINTAINING RSciTech STATUS 

Everyone who holds RSciTech status commits to continuous professional development (CPD) to maintain their registered status – it’s a mandatory 

requirement.

CPD enables you to take charge of your career. By keeping track of your professional development you can identify gaps in your knowledge and 

/cpd/



