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UK Adult Safeguarding         
Procedures and Processes 

 

We are committed to reviewing our policy and good practice annually, or in the following circumstances: 
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1. Introduction 

 

1.1. Safeguarding Policy Statement 

The Royal Society of Chemistry is an international charity and professional body that connects chemical 

scientists with each other and society as a whole. We develop and celebrate professional capabilities. 

We publish new research, bring people together to spark new ideas and partnerships, and support 

teachers to inspire future generations. We speak up to influence the people making decisions that affect 

us all.  

Through our work we engage with children and vulnerable adults who are potentially at risk for a variety 

of reasons. We aim to create a safe environment in which no child or adult will experience harm or 

exploitation during their contact with us. Underpinning this is a structure to: 

• Run safe programmes, providing a safe environment for everyone to participate in our 
organisation and its activities  

• Alert the relevant authorities of any concern we become aware of through our work and 
• Ensure all staff, volunteers and trustees understand their responsibilities in this respect   

Safeguarding is the responsibility of all staff, volunteers and trustees, who should speak up if they have 

any concerns. The RSC is not a provider of direct care, advocacy or emergency support services but 

will work with Local Authorities and agencies, where relevant, to respond to concerns



https://www.gov.uk/government/publications/care-act-statutory-guidance/care-and-support-statutory-guidance
https://www.scie.org.uk/safeguarding/adults/practice/questions


mailto:safeguarding@rsc.org
mailto:safeguarding@rsc.org
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3.3. Senior Leadership Team 
 

Designated Safeguarding Lead reports to Directors from the Senior Leadership team:  
 

- Sarah Robertson - Director, Education & Professional Practice (robertsons@rsc.org) 
- Jo Reynolds - Director, Science & Communities (reynoldsj@rsc.org) 

The RSC Leadership Team is responsible for ensuring the effective implementation of the policy and 
associated procedures and ensuring that everyone linked with the RSC is equipped and supported to 
meet their responsibilities. 

3.4. Board of Trustees 
 

The Board of Trustees hold ultimate accountability for this policy. Our Trustee lead for safeguarding is 
the Chair of Audit and Risk Committee, Mandy Cooke. 
 

mailto:safeguarding@rsc.org
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In cases where information is received that is deemed complex

/
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allow barred people to work on regulated activities are breaking the law. Occasional interaction with 
adults at risk where none of that time is unsupervised should not necessitate the need of a criminal 
record check, however such a check may be appropriate under special circumstances. The 
appropriateness of such a check will be discussed and agreed by the individual affected and the 
Designated Safeguarding Officers. The level of criminal record check and renewal dates will be 
confirmed by the RSC. The RSC will renew criminal record checks every 3 years.  
 
As part of the safer recruitment process, all staff, contractors and volunteers are provided with relevant 
safeguarding training, or they must evidence relevant training completed at an equivalent level in the 
last 2 years. 
 
Under all circumstances, staff, contractors and volunteers must still abide by the Code of Conduct, 
Dignity at Work Policy and Data Protection policy. 

5.2. Outside UK legislation 
 

Whilst UK disclosure checks will not apply to staff, contractors and volunteers outside UK legislation 

/globalassets/03-membership-community/join-us/membership-regulations/rsc-code-of-conduct-final.pdf
http://www.rsc.org/events/otherinformation/risk-assessment/
/images/Rules%20for%20Member%20Networks%20-%20current%20file_tcm18-249957.pdf
/images/Rules%20for%20Member%20Networks%20-%20current%20file_tcm18-249957.pdf
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Appendix 1. Definitions of Abuse 
 

The RSC will not be limited in its view of what constitutes abuse or neglect, as they can take many 
forms and the circumstances of an individual case will always be considered. 

Abuse may be carried out deliberately or unknowingly and it may be a single act or repeated acts. 

The Care and support statutory guidance identifies ten types of abuse, these are: 

Discriminatory 
Including forms of harassment, bullying, slurs, isolation, neglect, denial of access to services or 
similar treatment; because of race, gender and gender identity, age, disability, religion or because 
someone is lesbian, gay, bisexual or transgender. This includes racism, sexism, ageism, homophobia 
or any form of hate incident or crime. 

Domestic abuse or violence 
Including an incident or a pattern of incidents of controlling, coercive or threatening behaviour, 
violence or abuse, by someone who is, or has been, an intimate partner or family member regardless 
of gender or sexual orientation. This includes psychological/emotional, physical, sexual, financial 
abuse; so called ‘honour’ based violence, forced marriage or Female Genital Mutilation (FGM) 

Financial or material 
Including theft, fraud, internet scamming, exploitation, coercion in relation to an adult’s financial affairs 
or arrangements, including in connection with wills, property, inheritance or financial transactions, or 
the misuse or misappropriation of property, possessions or benefits. 

Modern Slavery 
Encompasses slavery, human trafficking, forced labour and domestic servitude. Traffickers and slave 
masters use whatever means they have at their disposal to coerce, deceive and force individuals into 
a lie of abuse, servitude and inhumane treatment. 

Neglect and acts of omission 
Including ignoring medical, emotional or physical care needs, failure to access appropriate health, 
care and support or educational services, the withholding of the necessities of life, such as 
medication, adequate nutrition and heating. 

Organisational (or institutional) 
Including neglect and poor care practice within an institution or specific care setting such as a hospital 

https://www.gov.uk/government/publications/care-act-statutory-guidance/care-and-support-statutory-guidance




https://www.scie.org.uk/safeguarding
mailto:info@scie.org.uk
tel:01480456111
https://www.safeguardingcambspeterborough.org.uk/
mailto:safeguardingboards@cambridgeshire.gov.uk
tel:01733%20863744
https://www.safecic.co.uk/sab-england
https://wearehourglass.org/hourglass-services
https://www.nhs.uk/live-well/getting-help-for-domestic-violence/
https://www.nspcc.org.uk/
https://www.ageuk.org.uk/
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Appendix 3. Process for reporting and recording incidents and concerns 
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Appendix 4. Safeguarding levels and measures  

 

Safeguarding 
level 

Safeguarding level descriptor Safeguarding measures 

General awareness Understanding of safeguarding responsibilities All will be made aware of their 
safeguarding responsibilities 

Communications to raise and 
maintain safeguarding 
awareness 

Safeguarding policy, 
procedures and processes 
available on RSC webpage 

Safeguarding awareness video 
available 

 

Level 1 No direct contact with adults at risk, but has 
overall responsibility for safeguarding 
strategies 

Manages a department, team or section which 
require level 1,2,3 & 4 Safeguarding 
measures 

 

All involved to understand and 
comply with safeguarding 
policy and procedures 

Training  

Level 2 The activity has some contact with adults at 
risk but on an infrequent basis and where 
other staff/volunteers/teachers/parents/STEM 
ambassadors will be present 

 

All involved to understand and 
comply with safeguarding 
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Level 4 Activity is seen as regulated and/or involves 
frequent contact with adults at risk. Frequent 
contact is considered to be: 

 working more than 3 times a month 
with adults at risk 

 ever working overnight (between 2am 
and 6am) where there may be face-
to-face contact with adults at risk 

Activity is unsupervised 

All involved to understand and 
comply with safeguarding 
policy and procedures.  

Safeguarding responsibilities 
explained and guidance 
provided to all those involved 

Safeguarding responsibilities 
will be reviewed annually 

Individuals will undertake safer 
recruitment process which 
includes criminal record check 

Training  

 

 

 

 

 
 

ommittee, currently Liz Rowsell 


